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TRANSFER AND 

CAREER 

SERVICES
ABOUT US

We are here to help you with your smooth transition to college life by providing services, 
information, and assistance. Counselors are available to assist you in developing your education 
plan specifically designed to meet your transfer goals. 
 
In addition, we offer career services such as individual and group counseling, exploration of 
career options, information on college majors, occupational fields and employment trends. Our 
goal for career services is to promote career planning, assist you with identifying career goals, 
and connect you with educational and career opportunities. 
 
Whether you plan on transferring or need some career guidance--- let us help you! 
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FORENSIC 

PSYCHOLOGIST
KEYNAS IA  BUFFONG  

CAREER  COUNSELOR  

Research is often a big part of a Forensic 

Psychology career. Forensic Psychologists 

will often study and analyze research from 

other professionals, as well as conduct their 

own research. They might study criminals 

and their crimes, for instance, to determine 

what traits certain types of criminals have. 

These tasks may involve interviewing 

criminals, along with their loved ones and 

victims.

CAREER OVERVIEW 

CAREER CORNER 

WORK ENVIRONMENT 

Those pursuing Forensic Psychology careers 

will often be able to find employment in 

police stations, courthouses, and law firms. 

Prisons, jails, and juvenile detention centers 

also hire Forensic Psychologists. 

Forensic Psychology careers might also have 

opportunities to be self-employed. Some may 

work as Consultants, for instance, or they may 

choose to receive 

compensation for testifying as expert 

witnesses.
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FORENSIC 

PSYCHOLOGIST
KEYNAS IA  BUFFONG  

CAREER  COUNSELOR  

The BLS does not publish salary data 

specifically on Forensic Psychologists, 

however, the closest related profession-a 

traditional Psychologist- was reported to 

earn $86,510 in 2010. PayScale.com lists 

the salary range of Forensic Psychologists 

as $35,333 to $103,576. Salaries vary 

widely based on the metro where 

employment is 

found. 

SALARY

CAREER CORNER 

JOB OUTLOOK

The Bureau of Labor Statistics predicts that 

employment levels for Forensic Psychologists 

will grow at a rate of up to 19% per year up 

until the year 2018.

EDUCATION/TRAINING 

In general, individuals pursuing Forensic 

Psychology careers should make sure that 

their education is focused on Psychology, 

Criminology, and Forensics. There are a 

couple different ways to pursue this type of 

education. First, a student can earn a 

Bachelor's degree in Psychology with a 

focus on Criminology or Criminal Justice. A 

student can also earn a Bachelor's degree in 

Criminal Justice or Criminology with a focus 

on Psychology. Some courses that an 

aspiring Forensic Psychologist might take 

may include courses on forensics, abnormal 

psychology, and the psychology of 

deviance. A bachelor's degree, however, is 

often not enough to pursue a forensic 

psychology career. Master's degrees 

and doctorate degrees in forensic 

psychology are usually necessary. 
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FORENSIC 

PSYCHOLOGIST
KEYNAS IA  BUFFONG  

CAREER  COUNSELOR  

You'll mainly work within HM Prison Service 

but may also find work in: 

 

TYPES OF FORENSIC 

PSYCHOLOGISTS  

CAREER CORNER 

IMPORTANT QUALITIES 

communication and listening skills 

the ability to establish a relationship with 

the offender community

team work and leadership skills 

problem-solving ability and decision- 

making skills

planning and research skills and the 

ability to analyze and present statistical 

information;

a non-discriminatory, non-judgmental 

approach

Resilience and the capacity to cope with 

an element of personal risk

“Forensic Psychology Careers.” CareersinPsychology.org, N.p, 19 Oct. 2017, careersinpsychology.org/becoming-a-

forensic-psychologist/.  

higher education institutions 

NHS and private hospitals 

police service 

probation services 

Social services  
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VALLEY  

ALUMNI
I n  1 9 8 9 ,  t h e  S B V C  A l u m n i  A s s o c i a t i o n  

e s t a b l i s h e d  a n  A l u m n i  H a l l  o f  F a m e  t o  h o n o r  
f o r m e r  s t u d e n t s   w h o s e  l i v e s  a r e  e x e m p l a r y  
f o r  b o t h  t h e i r  c a r e e r  a c c o m p l i s h m e n t s  a n d  

t h e i r  c o n t r i b u t i o n s  t o  t h e  w e l l - b e i n g  o f  
o t h e r s .  W e  a r e  p r o u d  o f  t h e  i n d u c t e e s  a n d  

h o p e  t h a t  o t h e r  a l u m n i  c a n  s e e  t h e i r  
a c c o m p l i s h m e n t s  r e f l e c t e d  i n  t h e s e  

e x e m p l a r y  l i v e s .

Former Assembly member Wilmer Amina Carter 

represented the 62nd District in the California 

Assembly for six years. Carter graduated from San 

Bernardino High School and after attending San 

Bernardino Valley College, earned her bachelor’s 

and masters' degrees from California State 

University, San Bernardino. While obtaining her 

master’s in psychology at CSU San Bernardino, 

Carter did a semester internship at SBVC and later 

taught two classes at the college. Prior to being 

elected to the California State Assembly, she served 

on the Rialto Unified School District Board for 16 

years. She was a staff member to the late 

Congressman George Brown for 26 years. 

Carter's legislative measures include requiring high 

schools to notify parents and pupils of the required 

curriculum for admission to the UC and CSU systems, 

and a bill protecting government workers from road 

rage assault. Carter has dedicated her life to public 

service. After she retired from the Rialto Unified 

School District Board, the board members gave 

Rialto’s newest comprehensive high school her 

name, Wilmer Amina Carter High School. This 

designation gives Carter the distinction of being the 

first living African American woman in the Inland 

Empire to have a comprehensive high school named 

in her honor. Currently, through her nonprofit 

Creative Business Services, Inc., she is archiving “The 

African American Presence and Contributions to the 

Inland Empire.” 
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Identify  your  skillset  to  find  the  right  job  for  you.  1

Use  online  resources  and  company  websites  to  identify  

opportunities.2

JOB SEARCH
TIPS  AND  TRICKS

https://www.glassdoor.com/blog/new-year-new-job-guide/

Instead of focusing on a job title in your job search, focus on the required skills. 

Job titles are evolving and changing – while you might be searching for a 

particular title, there may be other, more suitable positions available with a 

slightly different title. By identifying your skills – those performed in the job, the 

tools you have experience using and personal attributes that support your 

ability to perform your work – and matching them to the skills employers are 

seeking, you can expand and better target your job search.

Search for jobs on job search sites such as Glassdoor, along with on company 

career pages. When using job sites like Glassdoor, start with a specific job title 

that you are interested in, and then use the “suggested jobs” or “similar jobs” 

feature to identify additional opportunities.
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 Download  and  save  attractive  job  l istings  for  future  reference.  4

JOB SEARCH
TIPS  AND  TRICKS

https://www.glassdoor.com/blog/new-year-new-job-guide/

Copy and paste or print the job listing and description for each position you 

want to apply to so that you can reference it at a later time. Many employers 

may remove a job listing before a position is filled if they believe they have the 

right candidates in their applicant pool. By saving the job description, you have 

the qualifications to look back when preparing for a potential interview. 

 

Applying to jobs is more about the quality than the quantity of opportunities. 

Research each company before applying to ensure it is a company that you’re 

interested in working for. When reviewing jobs, some questions to keep in 

mind are: “Where is the job located?” “What are the company values?” and “Do 

employees like working there?” Use sites like Glassdoor to learn what current 

and past employees have said about their workplace experience, along with 

your professional networks to see if you might know or be connected to 

someone who can offer added perspective.

Narrow  down  to  a  few  high-quality  job  opportunities  to  apply  to.  3
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Customize  your  resume  for  each  job  application.5

 Ensure  your  cover  letter  doesn’t  restate  your  resume.  6

JOB SEARCH
TIPS  AND  TRICKS

https://www.glassdoor.com/blog/new-year-new-job-guide/

It’s important to tailor your resume to fit the job you’re applying for. While your 

resume will contain many of the same elements from job to job – skills, 

experience, education, etc. – customization based on the job description can 

often give you a competitive edge. 

Your cover letter is a supplement to your resume, not a copy of it. In your cover 

letter, you should share a bit more about who you are, what you have to offer 

and why you are the right fit for the position and employer. You should also 

include a call to action such as, “I look forward to connecting to discuss next 

steps.” Not sure if you even need a cover letter? When in doubt, draft and send 

it on with your resume. It can give a hiring manager more detail into who you 

are and further separate you from the competition. 

PAGE 9



Always  ask  your  interviewer  questions.8

Study  hard  for  your  interview.  7

JOB SEARCH
TIPS  AND  TRICKS

https://www.glassdoor.com/blog/new-year-new-job-guide/

Preparing for your interview is threefold – (1) know about the company, the 

work they do and the job you are interviewing for; (2) practice answering 

common and tough interview questions you may receive with friends or family; 

and (3) if you know the individuals you are interviewing with, look them up 

online to learn about their background. To find out more about the interview 

process at specific companies, check out the interview reviews section on 

Glassdoor. 

Be prepared for your interviewer to ask you if you have any questions for him or 

her. It is important to have some questions ready – if you don’t ask questions, 

you can run the risk of unintentionally appearing disengaged or uninterested. 

Some questions may include: “what are growth opportunities at this 

company?,” or “what is your favorite thing – and biggest challenge – about 

working here?” 
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When  offered  the  job,  don’t  accept  on  the  spot.  1 0

JOB SEARCH
TIPS  AND  TRICKS

https://www.glassdoor.com/blog/new-year-new-job-guide/

Congratulations – you got the job! Most employers will call you to make the 

official job offer. On the call, you should thank the employer for the offer and 

confirm when you will need to accept by. Some may request your acceptance 

later that day, others may give you a bit more time. Take the time they give you 

to carefully review the offer, and if necessary, go back to them to negotiate. Use 

Glassdoor’s Know Your Worth tool to ensure you are receiving fair market pay 

for where you live, based on your job title, relevant work experience and other 

factors. 

Always follow up with the people who you interviewed with to share 

appreciation for the time they took to meet with you. How you send the note is 

up to you – email or snail mail – but be sure to include your thanks and reiterate 

your interest in the position. Be timely in sending your thank you note. 

Send  a  thank  you  note  after  your  interview.  9
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DID YOU 
KNOW?

SAN BERNARDINO 
VALLEY COLLEGE 

TRANSFERRED  

STUDENTS TO THE 
CSU SYSTEM FOR THE 

2017-2018 
ACADEMIC YEAR

Source: bluhttp://asd.calstate.edu/ccct/2017-2018/SummaryYear.asprb

722
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DID YOU APPLY 
TO THE  CSU? 

WHEN WILL THE CAMPUS CONTACT ME AFTER I'VE FILED MY APPLICATION? 
How soon you will hear about your application varies from campus to 
campus. In all cases, within a few weeks of filing your application, the 
campus should notify you that your application has been received and is 
being processed. If the campus was unable to process your application, you 
will be notified as soon as possible.

WHEN WILL I KNOW IF I AM ADMITTED?
Every campus has its own timeline for notifying students of admission. 
Some begin notifying applicants of an admission decision soon after the 
receipt of an application and all necessary documents. Other campuses 
notify all applicants on a set date. It’s not uncommon for there to be a 
period of several months between your submitting your application and 
receiving an admission decision.

AM I AUTOMATICALLY ELIGIBLE FOR HOUSING ONCE I’M ADMITTED? 
No. The housing application is separate. Be sure to contact the campus 
housing office when you apply for admission to request housing 
information since housing at some campuses is limited.

HOW CAN I DETERMINE IF ALL MY COLLEGE COURSEWORK WILL TRANSFER? 
All California Community Colleges have lists of courses that will transfer to 
the CSU. You may also consult your college counselor or transfer center to 
help determine which courses will be accepted for transfer credit by the 
CSU. The ASSIST.org site can provide information on comparable 
pre-major coursework and transfer courses available at California 
Community Colleges.  
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WHAT IF I MISS THE INITIAL FILING PERIOD? 
Some campuses will continue to accept applications after the initial filing 
period, though many will not. In addition, if you are applying to a high- 
demand (impacted) major at any CSU campus, then you must file during the 
initial filing period. Be sure to check the application status page for the 
campus(es) in which you are interested to learn more about application 
filing periods, closed majors and impacted programs.



DID YOU APPLY 
TO THE  UC? 

UPDATE YOUR APPLICATION.  

About five weeks after the filing period has ended, you are required to 
update your grades and course records.

If you add or drop a course, fail to earn a C or better in a course or enroll in 
a new college after you submit your application, log back in and update 
your information online. 
 
If you receive an offer of admission, be sure to confirm with the campus 
admission office that they are aware of the deficient grade or schedule 
changes. Although you must notify the campus of these changes, we cannot 
guarantee that a campus can go back to review an application after 
correspondence has been received. Make sure to save a copy of your 
correspondence just in case.

IF THERE ARE CHANGES TO YOUR ACADEMIC RECORD...

IF THERE ARE CHANGES TO OTHER SECTIONS OF YOUR APPLICATION...

Minor changes to your activities, awards, volunteer work or employment 
are unlikely to have an impact on your admission decision.
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AWAIT THE DECISION.

If you are a transfer applicant, the campuses may notify you anytime 
between March 1 and May 1. You can refer to each campus's admissions 
website for more information about notification. 
These notification dates apply only to applicants for the fall term who file 
during the November 1–30 filing period. Fall applicants who file late or 
applicants for winter or spring should contact the campus admissions office 
regarding admission notification periods.



December
University Reps at SBVC

12/5 Cal State San 

Bernardino

9am-4pm 

By Appointment Only

12/3 University of 
Redlands

10am-1pm 

Library Walkway 

Drop-in

12/5 Cal Baptist 

University 

 10am-1pm  

Library Quad 

 

12/3

12/10

12/17

University of 
La Verne

University of 
La Verne

University of 
La Verne

10am-1pm 

Library Walkway 

Drop-in

10am-1pm 

Library Walkway 

Drop-in

10am-1pm 

Library Walkway 

Drop-in
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WINTER  BREAK  
HOURS  

WE  W I L L  R E O P E N   

O N  J A N U A R Y  2 ,  2 0 1 9

 

FIRST DAY OF SPRING 2019 SEMESTER IS  

JANUARY 14, 2019

C A MP U S  C L O S E D  
DECEMBER 25, 2018- 

JANUARY 1, 2019
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