Bylaw Changes - Personnel Policy Committee

ARTICLE XIII: Personnel Policy Committee: The Committee on Personnel Policy shall: (11/20/24) 

1. report to the Academic Senate updates on the full- time obligation number (FON) at the District and SBVC 

2. facilitate the yearly Advancement in Rank process and report the outcomes. (11/20/24) 

3. update the Academic Senate on personnel matters or proposals that would appear to have a significant bearing on the Senate or the SBVC Faculty. (12.2.20) (11/20/24) 

4. support the Tenure Committee/Sub-Committee and tenure review process as appointed in accordance with the contractual bargaining agreement 

5. support the Academic Senate President in Faculty Committee and Peer Evaluation Appointments ensuring diversity, inclusivity, and representation to the fullest extent possible 

a. Faculty Committee Appointments: 
i. full-time faculty are appointed to campus committees in fulfillment of their contractual obligations 
ii. committee appointments shall be completed by March October for appointments beginning in the following fall, and October September for appointments beginning in spring
iii. committee assignments are completed on a two-year cycle following the Policy and Procedure for Committee Assignments. 

b. Peer Evaluation Appointments: 
i. evaluation appointments will be made for full-time instructors being evaluated in the Fall and Spring semesters 
ii. assignments will follow the timeline provided by the Office of Instruction 
iiii. assignments will be in made in accordance with the contractual bargaining agreement



Bylaw Changes - Personnel Policy Subcommittee

ARTICLE XIII: Personnel Policy CSubcommittee: The CSubcommittee on Personnel Policy shall: (11/20/24) 

1. report to the Academic Senate updates on the full- time obligation number (FON) at the District and SBVC 

2. facilitate the yearly Advancement in Rank process and report the outcomes. (11/20/24) 

3. update the Academic Senate on personnel matters or proposals that would appear to have a significant bearing on the Senate or the SBVC Faculty. (12.2.20) (11/20/24) 

4. support the Tenure Committee/Sub-Committee and tenure review process as appointed in accordance with the contractual bargaining agreement and Personnel Policy Subcommittee Standing Rules

5. support the Academic Senate President in Faculty Committee and Peer Evaluation Appointments ensuring diversity, inclusivity, and representation to the fullest extent possible 

a. Faculty Committee Appointments: 
i. full-time faculty are appointed to campus committees in fulfillment of their contractual obligations 
ii. committee appointments shall be completed by March October for appointments beginning in the following fall, and October September for appointments beginning in spring 
iii. committee assignments are completed on a two-year cycle following the Policy and Procedure for Committee Assignments. 

b. Peer Evaluation Appointments: 
i. evaluation appointments will be made for full-time instructors being evaluated in the Fall and Spring semesters 
ii. assignments will follow the timeline provided by the Office of Instruction 
iiii. assignments will be in made in accordance with the contractual bargaining agreement and Personnel Policy Subcommittee Standing Rules

6. details and processes for the Personnel Policy Subcommittee can be found in the Personnel Policy Subcommittee Standing Rules

Proposed Language

ARTICLE XIII: Personnel Policy Subcommittee: 


ARTICLE XIII: Personnel Policy Subcommittee: The Subcommittee on Personnel Policy shall: (11/20/24) 

1. report to the Academic Senate updates on the full- time obligation number (FON) at the District and SBVC 

2. facilitate the yearly Advancement in Rank process and report the outcomes. (11/20/24) 

3. update the Academic Senate on personnel matters or proposals that would appear to have a significant bearing on the Senate or the SBVC Faculty. (12.2.20) (11/20/24) 

4. support the Tenure Committee/Sub-Committee and tenure review process as appointed in accordance with the contractual bargaining agreement and Personnel Policy Subcommittee Standing Rules

5. support the Academic Senate President in Faculty Committee and Peer Evaluation Appointments ensuring diversity, inclusivity, and representation to the fullest extent possible 

a. Faculty Committee Appointments: 
i. full-time faculty are appointed to campus committees in fulfillment of their contractual obligations 
ii. committee appointments shall be completed by March for appointments beginning in the following fall, and October for appointments beginning in spring 
iii. committee assignments are completed on a two-year cycle

b. Peer Evaluation Appointments: 
i. evaluation appointments will be made for full-time instructors being evaluated in the Fall and Spring semesters 
ii. assignments will follow the timeline provided by the Office of Instruction 
iiii. assignments will be in made in accordance with the contractual bargaining agreement and Personnel Policy Subcommittee Standing Rules

6. details and processes for the Personnel Policy Subcommittee can be found in the Personnel Policy Subcommittee Standing Rules
