SP26.02
 Resolution: In Support of Equitable Laboratory Faculty Work and Governance Participation
Whereas, The Academic Senate for California Community Colleges (ASCCC) adopted Resolution 111.07 S25, “Laboratory Faculty and College Governance,”1 which asserts that the discrepancy between lecture and laboratory compensation “is not grounded in modern pedagogical practices or the actual work performed and instead creates inequities among faculty groups” and recommends that “colleges prioritize eliminating historical structural inequities in faculty load and pay determinations as part of their processes of instructional planning and budget development”;
Whereas, Professional education organizations including the American Chemical Society,2 the American Association of Physics Teachers,3 and the National Association of Biology Teachers4 recommend that faculty contact hours not exceed 15 hours per week, and ASCCC Resolution 19.02 SP16, “Career Technical Education and Laboratory/Activity Faculty and College Governance,”5 recognized that the lecture-laboratory differential limits the time available for faculty teaching laboratory courses “to participate in governance matters at local colleges and statewide”;
Whereas, The quality of laboratory instruction directly affects student preparation, learning outcomes, and success across disciplines including the sciences, allied health, career technical education, and the arts, and sustainable high-quality programs depend on the ability to recruit and retain qualified faculty, matters that fall within the Academic Senate’s purview over curriculum, educational program development, and standards regarding student preparation and success under Title 5 §53200;6 and
Whereas, Research indicates that women and faculty of color are disproportionately affected by the lecture-laboratory differential, particularly in disciplines that require extensive laboratory or hands-on instruction,7 raising equity concerns that intersect with the Senate’s role in educational program development and faculty professional standards;
Resolved, That the San Bernardino Valley College Academic Senate affirm its support for the principles articulated in ASCCC Resolutions 111.07 S25 and 19.02 SP16, recognizing that the differential treatment of lecture and laboratory instruction is not grounded in modern pedagogy and creates structural inequities affecting faculty participation in governance;
Resolved, That the San Bernardino Valley College Academic Senate President communicate this resolution to the SBVC College President, the SBCCD Chancellor, and the Board of Trustees to express the Senate’s position that equitable treatment of laboratory faculty work is essential to maintaining high-quality instructional programs and enabling full faculty participation in governance;
Resolved, That the San Bernardino Valley College Academic Senate encourage the integration of laboratory work considerations into Senate processes related to institutional planning and budget development, program review, and educational program development, and urge SBVC and SBCCD administration to support the implementation of equitable laboratory load assignments as a matter of instructional quality, program sustainability, and faculty equity; and
Resolved, That this resolution be forwarded to the Crafton Hills College Academic Senate, the SBCCDTA, and the Academic Senate for California Community Colleges.
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