
SBVC ACADEMIC SENATE 
Minutes 

Library Viewing Room 3:00 PM – DATE: 11.1.17 
Topic Discussion Action 

Call to Order  Called to order at 3:05 p.m. 

Approval of 
Minutes from 

October 18, 2017 
 
 

 
 
 

Motion to approve 10/18/17 Minutes.  
1st: M. Worley 
2nd: J. Notarangelo 
 

Approved unanimously 
Abstentions: C. Huston 
 

President’s 
Verbal/Written 

Report 
C. Huston 

*See attachment to these minutes for a copy of the president’s 
written report. The president or other senators made additional 
comments about the following items: 
• The Noncredit Program Coordinator position will be filled for 

the Spring 2018 semester. If you are interested, send a letter of 
intent with your qualifications to C. Huston by Tuesday, 
November 13th at noon. 

• ZTCD Grant: We got it. We are looking for people to fill 
coordinator, counselor, librarian, and instructional designer 
positions. Attachments will come with extra detail. Email a letter 
of intent and your qualifications to C. Huston by Tuesday, 
November 13th at noon.  
o If you have questions regarding info, contact R. Pires. She 

wants others to apply for coordinator. We should not 
assume that she will take on that role.  

• VPI Search: C. Huston secured ART 144 for the Wednesday, 
November 29th Senate meeting. We will invite each applicant to 
address the Academic Senate for 15-20 minutes. Since it is an 
open meeting, all faculty, classified, and managers are invited. 

• Guided Pathways: C. Huston went to the CCC Guided 
Pathways Workshop on October 20,2017. Guided Pathways are 
a huge opportunity for faculty. We will need to complete the 
self-assessment. It is a good check on collegial consultation. It 
will be a good exercise for our campus. We will be meeting on 
alternating Wednesday the one of the adjacent classrooms to 
[the Library Viewing Room]. Several faculty participated in the  
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President’s 
Verbal/Written 

Report 
C. Huston 

workshop: D. Hunter, A. Castro, J. Gilbert (although he was no 
longer faculty at the time), among others. We will reach out to 
see who else needs to be at the table. It will be a good 
snapshot of where we are as a campus even if we do not move 
forward with the grant. The multi-year work plan can have up to 
two years as a planning phase and we can see where we want 
to go. There is a huge window for us to learn about our needs 
and Guided Pathways. Completing the self-assessment 
commits us to nothing. 

• Common Assessment basically is dead. They pulled out of the 
CCCAssess and it will not be implemented. Given all that is 
going on with multiple measures and the CSU dropping 
courses, we still need to pay attention. 

• Ed Policy: J. Gilbert is missing. Right now I am putting the list 
of items that need a first or second read on the back of our 
agendas. Please let me know if you have feedback. J. Gilbert 
provided a list of items that were ready for a second read and 
we put them on hold so that I and M. McConnell can prepare. 

 

New Business 
 

a. Academic Senate President Nominations Closed (J. 
Demsky):  There was one candidate. C. Huston won. [applause] 

b. EDCT Reorg (R. Galope):  
• Not here. There was a lot of discussion about the EDCT 

reorganization at the District Assembly Exec Committee 
meeting Monday. R. Galope said that given how up in the air 
everything was, he wants to step back and go through the 
Program Review process with the District before he moves 
forward. The positions he had on there are already filled with 
interims and have not gone through the District Program 
Review process. 

• M. Copeland: Why did they fill all these positions and start 
that without going through their own Program Review 
process? 

• C. Huston: We still want to invite [R. Galope]. Crafton told me 
that they voted not to support it.  
S. Lillard: Are there bodies in the interim positions? What is 
happening with the interim bodies? What is the length of their 
contract? 
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New Business 

• C. Huston: We will ask about that. EDCT deals with interims 
because they need someone to help with grant positions. I 
would assume that anyone with an interim contract can be 
released at the end of that contract. I know that one reason 
why EDCT deals so much in professional experts and interim 
positions is that they to fill things for grants that they receive 
and that way they can bring someone in to do the work and 
easily let them go? 

• S. Lillard: Are we sure they are short term? Those contracts 
could be one year, two years…It’s worth finding out. 

• L. Dirkson: In addition to having those interim positions, 
another point of concern is that according to the restructuring, 
they are taking some programs that we have at SBVC such 
as, AB 104, to the District office. According to stipulations of 
the grant it may cause legal issues if it is held there and not 
Valley College. It is contrary to the nature of the grant itself. 

• C. Huston: What I was told several times is that chart is 
based on doodling. R. Galope used it as a brainstorm, but it 
ended up in the Board Bok without [R. Galope’s] knowledge. 
At the District Assembly Exec, I suggested that they ask J. 
Gilbert about how their work relates to the 10+1, etc. 
because he is very familiar with how that works. Maybe the 
loss of J. Gilbert will also be our gain. 

• P. Ferri-Milligan: Has the Program Review Committee met 
regularly? 

• C. Huston: They haven’t since Kumal left, who was the 
previous person in J. Gilbert’s current position.  

c. ASCCC Resolutions: 
• Resolutions went out at the last meeting. First of all, are there 

any resolutions that anyone wants to go over in greater 
detail? M. Copeland is going to represent us at Plenary. She 
will leave later this evening. If we have a really strong opinion 
of how she should vote, we can tell her. If there is nothing of 
strong interest, she can vote how she feels. 
o S. Lillard: At this point are you aware of the Senate’s view 

on these? Are they in support of these and that is why 
they are going forward? 
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New Business 
 

o M. Copeland: The likelihood is that these will be 
discussed over the next two days and that they will 
change somewhat. There is not always a clear idea. 
There is often heated discussion back and forth and they 
just take a vote at the end. There are always some that 
are a no-brainer, but others people will feel very strongly 
about. 

o C. Huston: Sometimes they flip completely from 
Wednesday to Saturday. One I hope that doesn’t change 
is the one about removing barriers for DE. By Saturday it 
is possible that there could be two resolutions, one for 
and one against. It’s very interesting. 

o S. Lillard: Can we look at Certification and Coursework 
from Home Schools (*7.03 F17)? The title concerns me a 
little bit because there can be a quality issue. 
§ C. Huston read the resolved for this resolution.  

o A. Aguilar-Kitibutr: Can you read about repetition of 
courses (*14.01 F17)?  
§ C. Huston read the resolved for this resolution.  

o M. Worley: Can we look at *17.01 F17? 
§ C. Huston read the resolved for this resolution.  

o C. Huston: Please support *17.05 F17. 
o P. Ferri-Milligan: What about *7.02 F17? 

§ C. Huston read the resolved for this resolution.  
o M. Copeland: You can email me feedback. Voting doesn’t 

take place until Saturday. 
o C. Huston: They will likely change hoursly, so they will 

have updated resolution packets available on the Senate 
website. 

 

Old Business 

a. Committee Structure:  
• C. Huston: I went straight to the Foundation’s policies and 

constitution. There was absolutely nothing embedded in the 
policies or constitution about having faculty serve on that 
committee. It made taking faculty off a nonstarter. 
o Suggestion: limit faculty membership to one per division.  
o Campus life and commencement: We talked about two 

faculty per division. R. Carlos was thinking the committee  
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Old Business 

can also be people who serve on hearings for student 
conduct. This way he would not have to request faculty 
each semester.  

o I never received feedback to combine SSSP, Enrolment 
Management, and Equity. We already talked about no 
changes to Basic Skills. 

o I am entertaining thoughts and ideas as well as a motion 
to approve this as the committee structure for the few 
remaining committees that we didn’t approve yet. I am 
also open to this being changed. 
§ D. Fozouni: Just a quick clarification- you were 

mentioning committee not being a part of it- we need 
faculty otherwise there is no faculty involvement. 
Having at least one faculty per division ensures that 
scholarships are reviewed by faculty with expertise in 
the fields. That is important. Are there too many? Yes, 
perhaps. To reduce it to the level where they are not 
represented would be problematic. J. Lamore had 
great insight and he emphasized the importance of 
having at least one faculty per division. 

§ P. Ferri-Milligan: Didn’t scholarships start on campus, 
then the foundation took over? 

§ C. Huston: I think, yes. 
§ Y. Beebe: Yes, it took a lot of changes. 
§ J. Norarangelo: So we can fix that by limiting faculty 

per division? 
§ C. Huston: We can make it 10% of the division size or 

two faculty per division.  
§ Y. Beebe: What’s the makeup now? 
§ C. Huston: About 16 faculty. What I understand is that 

everyone wants to be assigned to this committee. 
§ D. Fozouni: At least one per division, but no more 

than two. 
§ Y. Beebe: It does have a heavy amount of workload 

during that one month. You’re doing a huge amount of 
reading and dedicating all of your time to that. You’re 
really trying to see if they donor and their wishes are 
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being represented. Now that it’s moved to a computer-
based system, it was relied on too much. You have to 
also look at other factors. It’s not like there’s no work. 
It is just very concentrated. 

§ M. Slusser: I think it may be too large, but I feel like 
one per division is very limited. I feel like much of 
discussion is for faculty to say that this student’s work 
in this area has meaning. One per department is too 
many. While their work is concentrated, it’s still very 
intensive. I would suggest more than one per division. 
There were also issues that arise during the year, so 
sometimes there are smaller meetings during the 
year. I would recommend more than one per division. 

§ J. Murillo: How many people show up and how many 
people are assigned? 

§ C. Huston: I know there are about 16 faculty, but I 
don’t have attendance records. 

§ Y. Beebe: There were some who showed up very 
consistently, and others did not. 

§ C. Huston: That would be true on any committee. 
§ D. Fozouni: I spoke to someone in my division. She 

said the workload was quite heavy, but it is because 
so many do not participate.  
1. C. Huston: I thought of two ways that the Senate 

can impact attendance. We have some input on 
the evaluation form. We could make committee 
attendance a line item. 

2. We also control tenure review and advancement in 
rank.  

They are not punitive, but they do no affect people 
who don’t care about advancement in rank. 

§ R. Hamdy: I really want to revisit my idea of getting 
committee chairs together. The chair can make a lot of 
difference. If I were able to get more support about 
getting committee chairs together.  

§ P. Ferri-Milligan: I remember S. Lillard and I went to L. 
Buckley (former VPI) and complained because we  
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were on Program Review and nobody was showing 
up. That was a long time ago. Administrators have a 
lot of pull in getting people to show up. 

§ R. Hamdy: I had the same problem when I first 
became chair of Professional Development. I sought 
out all the people on my roster that weren’t showing 
up. I called, I went to their office, and said I need their 
help. 

§ Y. Beebe: I wanted to ask about scholarship because 
there wasn’t a faculty chair since J. Lamore left. I think 
it is in a different category, but is there supposed to be 
a faculty chair? 

§ C. Huston: Every committee needs an administrative 
and non-administrative chair. They can be a classified 
or faculty person for the non-administrative chair. 
That’s what it says in our AP. 

§ Y. Beebe: That topic should be brought up with 
scholarship. It hasn’t had a faculty chair in a long time. 
When I tried to chair it, the Foundation tried to take 
over and say it didn’t need a faculty chair. 

§ C. Huston: We have the AP behind us. We have the 
ACCJC watching to make sure we follow our policies 
and procedures. As a committee they need to elect a 
second chair person who is non-administrative.  

§ J. Demsky: Question or perhaps a proposal- do we 
have the authority to term-limit faculty on committee 
selection? I found faculty who stampede for the 
scholarship committee. Students know and they sign 
up with those faculty. Can we have it so you cannot 
sign up for scholarships year after year? It creates 
fiefdoms.  

§ C. Huston: I actually don’t know. Academic Senate 
assigns committees. As far as I know is it doesn’t say 
we can’t. 

§ M. Copeland: The difficulty is when you have high 
workload committees like Curriculum or Program 
Review, we tend to have faculty who are very valuable 

 
 
 
Motion move to approve the list as 
we have it with the idea that once we 
have these things we can start 
assigning committee members as 
soon as possible.  

1st: J. Notarangelo 
2nd: J. Murillo 

 
Discussion:  
• C. Huston: I will give you a sign up 

sheet with the required number of 
people required for each committee. 
You as senators can take it to your 
departments. 

• J. Demsky: We are faculty among 
equals. I have no authority to tell 
anyone to do anything. What should I 
say to them if they don’t want to sign 
up?  

• C. Huston: They will be assigned. 
• J. Demsky: So they can expect an 

email from [C. Huston]? 
• M. Copeland: The Senate President 

will assign them if they don’t sign up. 
• C. Huston: I can send out the 

committee structure. I can attach the 
list. If the positions are not filled. 

• P. Ferri-Milligan: It’s worked for 
program review and it got them 
people and they’ve showed up. 

 
Approved unanimously 

No Abstentions 
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Old Business members. I wonder how we should differentiate which 
committees are regulated. 

 

College 
President’s Report 

D. Rodriguez 

•    No report.  
 

Committees 

a. Ed. Policy 
    Vacant 

• No report  
 
 

b. Personnel Policy 
    J. Notarangelo 

• No report 
• However, J. Notarangelo will make a presentation on the 15th on 

the online teaching certificate that was approved last Spring. He 
will get the info to C. Huston. He will give a brief report and 
remind everyone what we agreed to beta test. Most likely asking 
body to approve implementation of online teaching certificate 
beginning Spring for all new online faculty.  

 

c. Student Services 
    A. Aguilar-Kitibutr 

• No report  

d. Career/Tech 
    S. Meyer 

• Small workforce round 2 and 3 were allocated. Everyone got an 
email from A. Maniaol for who won the awards in the amount 
allocated. 

• Email S. Meyer if you have questions. 

 

e. Equity/Diversity 
    K. Melancon 

• No report  

f. Elections 
   J. Demsky 

• No report   

g. Curriculum 
    M. Copeland 

• No report  

h. Program Review 
    P. Ferri-Milligan 

• We are ranking faculty and equipment this Friday at Program 
Review. Two weeks later we will rank classified and budget. 

• I will bring rankings to us and bring back to the campus. 

 

i. Accreditation &   
   SLOs 
   C. Huston 

• No report  
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j. Professional   
  Development 
   R. Hamdy 

• I am going through the flex reports that the committee approved 
approved. They’re starting to get some activity on that.  

• Submit your activity early and often! 

 

Additional Reports 

a. SBCCD-CTA 
A. Avelar 
[S. Lillard- proxy] 

• If you’ve been coming to lunches and/or heard A. Avelar’s 
reports, there is a lot going through negotiations right now. Even 
though there are only a few articles open in the contracts, there 
are 20 topics or so that they are covering right now. It is 
unprecedented.   
o The one on everyone’s mind is wages. So that article is 

open. The District is doing a compensation study district-wide 
for all employees. They say that there should be results by 
December or so. The District said that the consultant is 
mostly done with the report for faculty; it is much more 
difficult for staff. They are compiling their information. The 
union already did their own study as well. A lot of the work 
was done by T. Philips from Crafton and A. Avelar from 
Valley.  

• We found that we are below the median. Here is what 
we will do that is different from the way it’s been 
handled in the past. Our plan is to disseminate that 
research to all of you, so that you can see by column, 
by row, all the comparisons to our 7 comparison 
colleges. It is publicly available, we just compiled it in 
a nice, neat format. 

• They could disseminate it to faculty as early as next 
week. Everything is documented and we note where 
we got it. Our numbers are solid. There is no disputing 
their validity. Watch for that in the next week or two. 
It’s interesting. 

• We are also looking for one more faculty to serve on the Health 
Benefits committee as a CTA appointee. We have one faculty 
from here and one from Crafton. The person on that committee 
is a part of the group that looks at the benefit packages and 
plans. You look at what is in the Kaiser plan, Blue plan, 
whatever that may be. This will be presented to District. We just 
look at bottom dollar. The work of each plan is done by the  
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committee. They will look into the health vendors, so it will be a 
lot of work, but it is really important work because we do not 
know what is happing with the Affordable Care Act (ACA). 
o Email S. Lillard if you are interested in being on that 

committee. 
• The committee meets on Friday afternoons; check with C. 

Elmore for details. 

 

b. District  
    Assembly 
    C. Huston 

 

• Meets next Tuesday. 
o One item on then agenda is what to do with J. Gilbert. He is 

the president of District Assembly, but he is not currently 
assigned to the committee because he is not a manager 
representative. He is on a MOU from faculty. Is he faculty? Is 
he management? We need to discuss this.  

o J. Torres is doing a couple of presentations to District 
Assembly that he will bring to us on November 15th. One is a 
response to the Title IX request we made that they 
disseminate information better and onboard faculty with that 
information. 

o I am going to start to draft faculty to District Assembly. She is 
waiting for dust to settle with all of the interims. They only 
meet 4 times per year.  

 

8. Announcements 

• D. Fozouni: Last week we wrapped up the third annual horror film 
festival. It spanned four Thursdays in the month of October. A lot 
of people come together to make this happen- administration, 
and staff helped, but the backbone of the festival is the faculty. I 
want to acknowledge those who helped. 
o Invasion of the Body Snatchers: J. Joshua, A. Blackship, M. 

King 
o The Thing: M. Slusser, T. Heibel, C. Luke 
o The Fly: D. Burns-Peters, J. Demsky, J. Lamore 
o Dawn of the Dead- L. Angle, C. Luke, D. Fozouni 

§ This takes a lot of work and effort. You have to watch the 
movie a couple times, come up with questions, and come 
here to watch the movie and discsus. I wanted to thank all 
of faculty who participated. [applause] 

• D. Burns-Peters: It was something that came up in the first 
Senate meeting- talking about food pantry interest. I’ve been 
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8. Announcements 

following what is happening with Student Services. There will be 
a soft opening for a food pantry for our students on November 
16th. They will also have toiletries available for our students. 
There will be a fair that day as well including programs such as 
Cal Fresh. 
o You can contact A. Moody with questions. 
o The ASG is holding a food drive as well. Donations will go to 

the pantry. 
o We are partnering with Community Action Partnership to pick 

up the food. 
• J. Murillo: Can we all include that in our program review and 

needs request? When is the meeting? 
o B. Tasaka: The next meeting should be on Friday. I can 

deliver more solid information after that. 
o C. Huston: What kind of food are they asking for? 
o B. Tasaka: Anything nonperishable as well as can openers. 
o A. Jennings: I’ve heard many nonprofits are looking for 

peanut butter because of its nutritional value. 
o B. Tasaka: I can update you at the next meeting. I think the 

interest is in getting it open and determining what policies will 
be in place. Then we can look to expand resources. In talking 
with A. Moody, the hope is to bring those resources in a fair-
style setting at least once a semester in the future. 
§ Update: The soft opening of the Valley 360 Resource 

Center will be Tuesday, November 14, from 1:00 – 3:00 
p.m. 

 

9. Public 
    Comments 

None  

10. Adjournment  4:04 p.m. 
 
 
















